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Is This Role Right for Me? 
Are you naturally analytical, detail-oriented, and passionate about turning data into 
meaningful insights? If you enjoy working with large datasets, identifying trends, and 
translating numbers into valuable business decisions, then the People Data Analyst role 
could be the perfect fit for you. 
 

• You’ll thrive in this role if you: 
• - Have strong Excel skills, experience with SQL, and knowledge of HR Information 

Systems. 
•  Enjoy working collaboratively to produce reports that support executive and senior 

leadership teams. 
• Are comfortable handling multiple data sources, combining quantitative and 

qualitative information to identify key trends and risks. 
• Take pride in ensuring data accuracy, improving processes, and enhancing the 

reliability of workforce information. 
• Have strong problem-solving skills, can spot patterns in complex datasets, and 

make recommendations to improve decision-making. 
• Are an effective communicator, able to present data clearly and support teams 

across the business in understanding and using people-related data. 
• Want to contribute to key areas such as pay reviews, diversity reporting, and    

workforce planning, making a real impact on the organisation. 
 

 

 

Collect, analyse, and interpret people-related data to generate meaningful 

insights and reports that drive informed decision-making. 
 

Act as the go-to expert for people data, providing guidance and support 
to teams across the business on data use. In integral part of this role is 
the ability to present data effectively to senior management and external 
audiences. 
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Key Skills  
Experience of working with large datasets. 
• Analytical skills to identify patterns, risks, and opportunities. 
• Knowledge of external data reporting requirements 
• Knowledge of external audit requirements. 
• Communication skills to present data effectively to senior management and 

external audiences. 
• Enhanced Excel skills 
• Data accuracy and validation 
• Ability to work on external data requests. 
• Ability to manage legacy database data. 
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