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Cook In Charge
Permanent



Department: Care Home

· Pay: £13.36 per hour
· Located: Colwyn Bay
· Hours: 36 hours a week



As a dedicated team member at ClwydAlyn’s Merton Place Care Home, you'll play a crucial role in enhancing the lives of our residents. At ClwydAlyn, we champion values of trust, hope, and kindness, fostering a supportive and appreciative environment for all team members.
Your responsibilities at Merton Place extend beyond daily tasks; you'll ensure our residents receive exceptional care tailored to their individual needs. Whether you're managing operations, providing direct care, or supporting the team, your efforts will contribute to a culture of excellence and compassion.
Joining ClwydAlyn at Merton Place means being part of a community that prioritizes professional growth, teamwork, and the wellbeing of both employees and residents. Your commitment will help us sustain a nurturing and thriving environment where trust, hope, and kindness are the cornerstones of our mission.

Job Overview
Cook in Charge 



Department:	Catering

Salary	£13.36 per hour

Location:	Colwyn Bay – Merton Place

Hours:	36 hours a week

[bookmark: _Hlk182910731]Job purpose:	As the Cook in Charge at ClwydAlyn, you will oversee the daily kitchen. Your role includes managing the kitchen team, ensuring all food preparation meets dietary needs and special requirements, and adhering to health and hygiene regulations. You will also handle food orders, stock rotation, and ensure the cleanliness and safety of the kitchen environment, playing a key part in creating a supportive and healthy living environment for our residents


Qualifications: 	Level 2 Food Hygiene, Allergen Awareness certificate, Catering Qualification, or relevant extensive catering experience.
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Key responsibilities

Daily Kitchen Operations Management
Oversee the preparation and delivery of nutritious meals, ensuring all dietary requirements and special requests are met.

Staff Supervision and Training
Direct and supervise kitchen assistants, ensuring adequate staff coverage and adherence to best practices in food preparation and hygiene.

Health and Safety Compliance
Implement and adhere to all health and hygiene regulations, including allergen laws and food safety standards. Ensure the kitchen and equipment are clean and maintained, conducting daily checks and inspections.

Inventory and Supply Management
Manage food orders, receive deliveries, ensure proper storage, and maintain stock rotation to minimize waste and ensure the kitchen is well stocked with fresh supplies.

Documentation and Record Keeping
Maintain all required documentation to meet Safer Food Better Business standards and Environmental Health requirements. Use internal systems to track records and report any near misses or incidents.

Resident Engagement and Service Flexibility
Be responsive to the needs of the residents, accommodating special dietary requests and preferences. Ensure food is delivered to resident accommodations when needed, enhancing their overall dining experience.







		Why work for us – Benefits 
		
		As well as a free meal every day for all staff, other benefits include:
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You’re welcome to contact us for an informal chat call 01492 523375
or email recruitmentca@clwydalyn.co.uk

Come have a conversation with us, we look forward to hearing from you!



How to apply?
Good luck!
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Health benefits
'We offer a range of health related benefits including a

Cucle to Work scheme, Eye Care scheme and Health Care

Cash Plan.

We also offer a free and confidential counselling service to

alt staff.
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Families are important

We offer 4 months full pay and 5 months half pay when on

Maternity, Adoption or Shared Parental Leave.

We also offer an agile and flexible working environment to

support families and carers.
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Annual Leave

We offer 25 days plus bank holidays increasing to 30 days

after 5 years' service.

Additional flexibility to buy and sell up to 5 days annual

leave (pro rata).
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Pension

Defined Contribution pension scheme with matched
contributions (up to 8%) and death in service benefit 3

times your salary.
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Enhanced sickness pay Financial wellbeing and support
Enhanced sickness pay after 1 years service rising to a We offer a range of support including access to savings
maximum of 3 months full pay, 3 months half pay. and loans through a credit union, access to support from

our in-house Welfare & Money Advice Team and access to
In serious and life threatening situations we agree support afree lunch for all staff.

on an individual basis.
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Learning & Development

Investing in the personal development of staff to reach

their potential is our priority.

Through formal training, on the job learning, coaching and
mentoring, we provide a learning environment that is
supportive for each person to build skills that will help
them be great in their job today but also enable them to

grow a career with us for the future.
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Dedicated Wellbeing Support

We know that fostering high levels of wellbeing is good for
people, the organisation and the communities we work
within. We are committed to creating positive, flexible
working environments where individuals and communities

can thrive.

We have a dedicated Workplace Wellbeing Team and we
provide a wide range of support and wellbeing-related
benefits to support good mental, physical and social

wellbeing.
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You can apply in a number of ways: Ffon/Tel: 0800 1835757
T R p— Ebost/Email: help@clwydalyn.co.uk
Send an up-to-date CV which shows your full career
history and a statement explaining why you are
interested in this role and the skills and experience you
can bring to the role.

Send us a short film

Maximum 3 minutes explaining why you are interested in
this role and the skills and exper

@ short accompanying letter/ema
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