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Job Benefits
· 25 days paid holiday (increasing to 30 days), 
with the opportunity to sell/purchase more annual leave
· Receive up to 8% employer pension contributions.
· Join a Cycle to Work scheme.
· Receive eye care vouchers.
· Free hot meals provided to staff when working.
· Dedicated Wellbeing Team
· Excellent enhanced maternity package and many other company benefits

· You can apply in several ways

The more traditional approach: Send an up-to-date CV which shows your full career history and a statement explaining why you are interested in this role and the skills and experience you can bring to the role.

Send us a short film: Maximum 3 minutes explaining why you are interested in this role and the skills and experience you can bring with a short accompanying letter/email.

Send us an audio note stating the reasons you’re applying for this role. Done forget to include your name. 
You can email or Whats app us. The Whats app number is 07881837177. 




Good luck
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Pathway to Cook

National Minimum Wage, per annum, pro rata
Annual salary increments plus any cost of living increase
Qualified salary £24,000 circa per annum, pro rata

Chirk Court, Wrexham

20 Hours a week
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Person Specification

Purpose
To support In the preparation of food, making/baking of

desserts, working towards Level 2 In Hospitallty and Catering

and a recognised management quallfication, whilst also helping to
‘malntain adequate supplies. Supports the cook/cook In charge/chef In
malntaining a clean and safe working environment.

Key responsibilities

= Completas Lavel 2 hospitality and catering and allother

restaurant Ina correct, presantable and safa mann.

= Ablity to assis the char / cook/ cook Incharge, ensuring
that rood supplies o received In good condition and
Stored correctly.

= Malntains work areas In a clean, orderly and sare
‘conditon. Assists In recording Information/documentation
that s required for the Safer Food

= Better Busingss fleand ntenal systems (Le. wastage)

= At all times works olongsida othar members of Saff to
‘ansura that the residants neads ara met..

= Ablity to feedbock resident requasts, to the cher /ook
regording men suggestions andior compliments and
complaints.

= Ensure that equipment and utensls are I proper and safe
‘operating condition.

= Folow supervisor and manuactures'nstructions In
‘operation and use of ail equipment and chemicals Le.
cost.

= Tohandle any financia transactions under the Instruction
o a supervisor

‘= Abllty o work I a lexble monner on the scheme’s rota.
‘Some or which may be unsociable

= This role requires an Enhanced DBS any isks Identified
through the DES check will b raviewad by ClwydAlun
‘and o Risk Assessment undertaken. The outcome of the
Risk Assessment may resut n job orters belng withdrawn
o existing staff member's emploument belng reviewed.
Further Information s available In ClwydAlun's DES Policy
‘and Procedure which can be requasted from the HR Team.
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About ClwydAlyn

‘CiwydAlyn was formed 1978 as a non-charitable

and now manages over 6,500
homes and employs 760 stafr. We delive a range of
housing management related services, which includs
are and supported housing, dev t,and repalr and
maintananca services across North Wales (Denbighshi
Flintshire, Conwy, Wrexham, Powys, Gwynedd and the e
of Anglesay).

Ourhomes and Inciude social family housing
‘and single person accommodation, supported living
ftion and spec
ownership, leasahold management s
‘and intermediata and markat rented housing. The
turnover s £64m.

‘Weare an ambltious Housing Assoclation and very driven
oy our values and mission. We balleve that It s wrong that
s stil so much Inequallty and poverty across our
‘and we know that this Impacts avery aspect of

IIves. We to0ka strong postion to end
Touryears agoand v sy and
all e can to support those experiencing poverty and
champlon





